
 

 

  

 

 

WHITE PAPER ON SUSTAINABILITY 
 

BRIEF 

 
Since Rio conference in 1992 sustainable 

development got translated from concept to in to 

global action agenda. In recent years there had 

been market push by investors to take up 

sustainable development by all business and 

commercial entities. Thus, sustainability has 

become a crucial strategic and operational 

challenge and actionable worldwide - across all 

industries. It is not only the Paris Climate 

Convention or the EU climate targets that call for 

action but also the social responsibility is also at the 

center of attention, particularly when it comes to 

ensuring human rights along global supply chains. 

The task is clear: sustainable action and economic 

success must be reconciled. In future, the sole focus 

on economic optimization and growth will no longer 

be sufficient to be competitive and successful. A 

holistic transformation, also beyond company 

boundaries, is necessary in order to achieve 

sustainable management across the dimensions of 

environment, social affairs and profitability of 

products and services through good governance. 

This White Paper provides insights into evolving 

sustainability landscape. 

Milind Bhave & Shubhada Kagalkar 
 

 

| तेन त्यक्तेन भुञ्जीथा: | 

Responsible use of Resources 
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1. What is sustainability? 
 

The theme verse of this white paper has been taken from “Ishavosyopanishada” which 

reads as “तेन त्यक्तेन भुञ्जीथा:]]. It underlines the necessity to be responsible for 

consumption or enjoyment of natural resources which are finite. We, the world, have not 

inherited the natural resources from our forefathers, but we have borrowed it for our next 

n number of generations. Thus, we have responsibility to protect, preserve the finite natural 

resources to ensure our next generations also can lead their life happily and fulfil their 

needs. 

Sustainability is meeting the needs of the present without compromising the abilities of 

future generations to meet their own needs. It contains within it two key concepts: 

• The concept of ‘needs’, in particular, the essential needs of the world’s poor, to which 

overriding priority should be given; and 

• The idea of limitations imposed by the state of technology and social organization on 

the environment’s ability to meet present and future needs. 

The concept is related to meeting the human development goals while conserving and 

protecting the nature, environment, and social ecosystem on which the economy and 

society depend. The extraction or usage of the resources to meet the present human 

needs should simultaneously ensure that the availability of these resources for future 

generations to meet their own needs is not compromised. 

There are three interdependent components of sustainability also called as triple bottom 

line. The triple bottom line (TBL) maintains that companies should commit to focusing as 

much on social and environmental concerns as they do on profits. TBL theory posits that 

instead of one bottom line, there should be three: profit, people, and the planet. Profit 

denotes the economic performance; planet denotes the environmental performance and 

people denote the social performance. 

Corporate Sustainability is an integral approach to business aimed at enhancing 

competitive positioning and profitability through the sustained creation of shared value, co-

creation practices with stakeholders, popularly known as ESG. ESG stands for 

Environmental, Social, and Governance. Thus, the corporate sustainability is integration 

of ESG factors in decision- making’.  

The E in ESG, environmental criteria, includes the energy the company takes in and the 

waste it discharges, the resources it needs, and the consequences for living beings as a 

result. Not least, E encompasses carbon emissions and climate change. Every entity uses 

energy and resources; through its operations every entity affects, and is affected by, the 

environment. 

S, social criteria, addresses the relationships entity has and the reputation it fosters with 

people and institutions in the communities where you do business. S includes labour 

relations and diversity and inclusion. Every company operates within a broader, diverse 

society. 

G, governance, is the internal system of practices, controls, and procedures entity adopts 

in order to govern itself, make effective decisions, comply with the law, and meet the needs 

of all stakeholders. Every entity, which is itself a legal creation, requires governance. 
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2. Evolution and different stages 
 

The idea of sustainability dates back to the early 20th century in the era of industrial 

revolution when two opposing factions had emerged within the environmental movement: 

the conservationists and the preservationists. The conservationists focused on the proper 

use of nature, whereas the preservationists sought the protection of nature from use. 

As the first evidences of an environmental crisis began to appear, several reactions took 

place. The International Union for Conservation of Nature (IUCN) was founded in October 

1948 following an international conference in Fontainebleau, France. Its promoter’s sought 

to ensure that any use of natural resources is equitable and ecologically sustainable. 

The Club of Rome, a think tank composed of a small international group of people from 

the fields of academia, civil society, diplomacy, and industry, raised considerable public 

attention in 1972 with its report titled ‘The Limits to Growth’ that predicted that economic 

growth could not continue indefinitely because of the limited availability of natural 

resources, particularly oil. 

Sustainable development was a key theme of the United Nations Conference on the 

Human Environment in Stockholm in 1972. The concept was coined explicitly to suggest 

that it was possible to achieve economic growth and industrialization without 

environmental damage. 

In the ensuing decades, mainstream sustainable development thinking was progressively 

developed through the World Conservation Strategy (1980), the Brundtland Report (1987), 

and the United Nations Conference on Environment and Development in Rio (1992), as 

well as in national government planning and wider engagement from business leaders and 

non-governmental organisations of all kinds. 

Carbon Disclosure Project piggybacked on GRI's concept of environmental disclosure in 

2002, focusing on individual companies rather than on nations. At the time CDP had just 
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35 investors signing its request for climate information and 245 companies responding. 

Today, nearly a fifth of global greenhouse gas emissions are reported through CDP. 

 

 

 

3. Global Scenario: 
 

The Sustainable Development Goals (SDGs) or Global Goals are a collection of 17 

interlinked global goals designed to be a "blueprint to achieve a better and more 

sustainable future for all". The SDGs were set up in 2015 by the United Nations General 

Assembly (UN-GA) and are intended to be achieved by the year 2030. They are included 

in a UN-GA Resolution called the 2030 Agenda or what is colloquially known as Agenda 

2030. The SDGs were developed in the Post-2015 Development Agenda as the future 

global development framework to succeed the Millennium Development Goals which 

ended in 2015. 

Globally countries have pledged towards sustainable development starting from 

governments themselves. Year on year, countries are tracking their progress towards 

sustainable development goals. Regulatory frameworks have been established to make 

disclosures and reporting on sustainability development goals by commercial entities 

operating in jurisdictions. There is major push globally to inculcate sustainability culture 

across governments, commercial entities and others. 
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4. Sustainable finance landscape and components: 
 

Funding towards making business sustainable is triggered by push from investors and 

financers.  

Following are the pillars/components of sustainable funding: 

a) Asset Owners (Investors/Financers) 

b) Investment Managers/Advisors 

c) Regulators (SEBI, MCA, RBI) 

d) Rating Agencies 

e) Asset (Entity) 

Thus, ESG is market driven which has a push from investors. Investors are now not looking 

for only short-term economic returns/gains, but also focussing on long term continuity of 

entities ability to generate economic returns/gain and that too without harming environment 

and society or community wherever the entity’s operations have impact. Thus, achieving 

holistic good for all the stakeholders. To ensure this objective is achieved good 

governance is inevitable. In the entire value chain Regulators and Rating Agencies are 

assuming responsibilities of monitoring. Now it goes without saying that the value chain 

needs some framework within which it can perform. Over the years slowly governments 

have also started taking up their position in recognising and establishing framework 

ultimately towards sustainable development.   

5. Overview Of GRI And IR Frameworks (Global)  
 

Global Reporting Initiative (GRI) is an independent international organization that has been 

working on corporate sustainability reporting since 1997. The GRI Sustainability Reporting 

Standards (GRI Standards) comprises a group of modular reporting standards which are 

available for adoption by any organization to report about its activities, initiatives and 

impacts on aspects related to sustainability. The GRI Standards are developed through a 

transparent, multi-stakeholder process and are issued by the Global Sustainability 

Standards Board (GSSB), an independent standard-setting body created by GRI. 

Many organizations in more than 90 countries currently use the GRI Standards to report 

sustainability information. The GRI Standards are referred to in the policy or regulation in 

more than 40 countries and regions, and by more than 20 stock exchanges around the 

world. The usage and adoption of the GRI standards is increasing rapidly with the 

increasing awareness and importance of sustainability requirements. 

The GRI Standards include: 

• Requirements: that is mandatory instructions. 

• Recommendations: These are cases where a particular course of action is encouraged, 

but not required. 

• Guidance: These sections include background information, explanations and examples 

to support organizations better understand the requirements. 
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The Integrated Reporting Framework was released in 2013 by the International Integrated 

Reporting Council (IIRC) after extensive consultation and testing by businesses and 

investors throughout the world. The purpose of the Framework is to establish Guiding 

Principles and Content Elements that govern the overall content of an integrated report, 

and to explain the fundamental concepts that underpin them. This Framework is primarily 

in the context of private sector, for-profit companies of any size but it can also be applied, 

adapted as necessary, by public sector and not-for-profit organizations. 
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Global Sustainability/ESG Reporting Landscape: 

 

International Auditing and Accounting Standard Board (IAASB) has issued standard on 

assurance engagement SA 3410, the standard focus is on greenhouse gas emissions and 

its equivalent to the international standard on assurance engagements.Recently, a need 

to consolidate and standardise different standards across globe was felt. This is required 

so as to make sustainability reporting comparable across the globe. As a result, 

International Sustainability Standard Board (ISSB) has been constituted wherein Climate 

Disclosures Standards Board, IFRS foundation, TCFD, Value Reporting Foundation and 

World Economic Forum are participating.  

6. Indian Scenario: 
 

The Ministry of Corporate Affairs (MCA), Government of India, released a set of guidelines 

in 2011 called the National Voluntary Guidelines on the Social, Environmental and 

Economic Responsibilities of Business (NVGs). This was expected to provide guidance to 

businesses on what constitutes responsible business conduct. In order to align the NVGs 

with the Sustainable Development Goals (SDGs) and the ‘Respect’ pillar of the United 

Nations Guiding Principles (UNGP) the process of revision of NVGs was started in 2015. 

After, revision and updation, the new principles are called the National Guidelines on 

Responsible Business Conduct (NGRBC) were released. As with the NVGs, the NGRBC 

has been designed to assist businesses to perform above and beyond the requirements 

of regulatory compliance. 

Some of the key drivers of the NGRBC are given below: 

The UN Guiding Principles for Business and Human Rights (UNGPs) 

UN Sustainable Development Goals (SDGs) 

Paris Agreement on Climate Change (2015) 

Core Conventions 138 and 182 on Child Labour by the International Labour Organization 

(ILO) 

Annual Business Responsibility Reports (ABRRs) 

Companies’ Act 2013 

Principles

UN-SDG’s

UNGC

OECD Guidelines for 
Multinational 
Enterprises

UN-Principles of 
Responsible 
Investment

Standards

GRI Standards

IR Framework

SASB

Climate Disclosure 
Standards Board

TCFD

IFRS – Sustainability Reporting 

Standards (proposed)

Industry Initiatives

GRESB

Climate Bonds

Initiative

GCCA -
Sustainability

Charter

WSA –

Sustainable Steel

Indices

CDP

DJSI

MSCI
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National guidelines on Responsible Business conduct, 2018 (NGRBC) journey: 

2011: National Voluntary Guidelines on Social, Environmental and Economic 

Responsibilities of Business (NVG – SEE Principles) released by MCA 

2012: SEBI mandated top 100 listed companies to prepare Business Responsibility Report 

(BRR) 

2015: SEBI mandate extended to top 500 companies 

2018 : NVGs were revised in alignment with global reporting developments: SDGs, 

UNGPs 

2020 : BRR rechristened to Business Responsibility and Sustainability Reporting (BRSR) 

with enhanced disclosures 

BRSRs will be integrated with filings made on MCA21 portal 

Business Responsibility Sustainability Index will be developed through info captured 

SEBI Notification on BRSR 

• Mandatory for the top 1000 listed companies (by market capitalization) from FY2022-

23 and voluntary for FY2021-22 

• Inter-operability of Reporting Frameworks: cross-referencing of disclosures are 

allowed if: 

• information is already disclosed in Annual Report, OR 

• information is disclosed in Sustainability Report (as part of Annual Report) 

prepared as per globally recognized frameworks (such as GRI, Integrated 

Report, SASB, TCFD) 

• Consistency in reporting boundary across the BRSR 

• Provision to declare non-applicability of disclosures along with reasons 

• Clear, objective and concise responses sought 

• Additional sustainability related information may be provided through web-links 
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Comparison of various Frameworks: 

Parameter BRSR GRI Standard IR Framework 

Developed by.. Government Non-governmental 

organization 
Non-governmental 

organization 

Geographical specificity.. Specifically made for use 

for Indian companies 
Not specific to any 

country 
Not specific to any 

country 

Industry sector 

specificity.. 
Currently sector-agnostic; 

Provision for future 
Sector program underway Not industry sector 

specificity 

Underlying principles.. NGRBC (9 principles of 
responsible business 
conduct) 

Triple bottom-lines 

(Economic, Environment, 

Social) 

Value creation model 

Structure of disclosures.. Principle-wise indicators Topic-wise indicators No indicators 
Commonly used as.. Standalone disclosure 

(Annexure to Board 
Report) 

Standalone report 

(Sustainability Report) 

Integrated with Annual 
Report 

Degree of integration 

with financial disclosures.. 

None Economic disclosures 

without integration 
Integration of Financial 
Capital with other forms of 
Capitals 

Regulatory mandate in 
India.. 

Mandated by SEBI Voluntary Voluntary (adoption by 
Top 1000 companies 
encouraged by SEBI) 

 

Sustainability Reporting Standards Board (SRSB) of ICAI is proactively working for 

increasing awareness and implementing measures towards enhancing responsible 

business conduct. In this regard, SRSB has brought out Guidance note on Business 

Responsibility and Sustainability Reporting to provide necessary guidance and in-depth 

knowledge of this area for the benefit of all the members and other stakeholders at large. 

We as KP have been demonstrating our eagerness to participate in the ICAI initiatives 

towards sustainable development. 
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7. Integrating sustainability in business- a necessity 
 

Section 166(2) of the Companies Act states that the Directors shall act in good faith to 

promote the objects of the company for the benefit of its members as a whole, and in the 

best interests of the company, its employees, the shareholders, the community and for the 

protection of the environment. This shows that directors have a fiduciary responsibility 

towards ESG and failure to comprehensively and adequately monitor ESG issues could 

well be considered as negligent in the performance of duties.  

The Board of directors has the responsibility to provide vision and direction for the ESG 

approach of the Company. The Board should also be aware of current ESG status 

including determining the ESG matters that are most material to their business. 

Organisations need to establish broad-level ESG strategy and oversight with clear 

allocation of function-wise responsibilities.  

Embedding sustainability is now inevitable and it is a transition in how businesses are 

conducted to how businesses should be conducted to achieve sustainable growth. The 

transition is summarised as under: 

 

Entities should consider ESG as an opportunity rather than a compliance ritual. 

Businesses need to be able to assess their ESG position and compliance level and 

benchmark it against the competition and sector as a whole. It is also essential for 

companies to be able to identify and manage ESG issues that are important and relevant 

for their business. In addition to ensuring compliance with regulatory framework. Globally 

the experience has been that ESG integration into the business derives substantial 

benefits to business which may include:  

• Cost Reductions – While Companies may have to invest and incur costs to implement 
ESG initiatives, the cost of ignoring ESG can be substantially high. With the increase 
in ESG focused investment, the cost of financing for companies having high ESG 
scores will be decreasing over the years. Further ESG non-compliance will also mean 
higher regulatory, environmental, and litigation risks and fines.  

• Reputation – ESG and reputation are inseparably linked with each other. A good 
corporate reputation is one of the greatest assets. During challenging times, public 
perception and a positive ESG reputation will grow and will lead to better relationships 
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with the stakeholders. This will eventually lead to higher profitability and sustainable 
growth for the Company.  

• Employee Productivity – Employees are the strongest advocates and facilitators in 
Company’s ESG program and implementation. A strong ESG performance is 
becoming increasingly important to attract and retain talent. This also will reduce 
employee turnover, provide better customer retention, and increase productivity.  

• Investor Awareness – Recently shareholder activism is putting a lot of focus on 
governance-related issues. Proxy advisors are playing a key role and ESG is one of 
the important factors wherein guidance is provided in ESG assessments and integrate 
ESG into their investment decisions.  

• Valuation: Company’s performance in ESG areas is going to put a premium on its 
valuation. With investors giving preference to companies having a high standard of 
ESG, it will reciprocate in increasing the wealth of the shareholders.  

The benefits and results of ESG performance far outweigh the costs linked for its 

implementation and provide long-term value and business resilience. This also helps in 

responding to any disaster situation like Covid-19 in a much more effective way. 
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8. The sustainability landscape: 
 

It is pertinent to understand full landscape and flow in embedding sustainability. Overview 

and flow of sustainability process is described as under: 

a) Sustainability assessment- Industry or sector level 

b) Sustainability assessment- Entity level including supply chain 

c) Modelling business case for sustainability implementation 

d) Mobilising funds 

e) Sustainability implementation 

f) Sustainability reporting and monitoring 

g) Sustainability assurance 

9. What We (Can) Do:  
 

In order to be meaningful, sustainability reporting essentially needs to be embedded within 

the strategic visions and objectives of an organization. In other words, identify key 

performance indicators (KPIS) & then link it to the value creation story that leads to 

organisation strategy embedding environment health criteria risk into business and finance 

risks and the disclosure is just an outcome.  

We partner with the organisations and guide them to start their journey in implementing 

ESG with a step-by-step approach and upscale on the maturity model.   

• Conducting health check (As is basis): It is important to make an honest 

assessment of the current compliance level towards ESG. Further companies 

need to identify key ESG areas which are going to materially affect the 

business performance and stakeholders. 

• Industry Benchmarking: Conducting a benchmarking exercise into the 

assessment provides information on the ESG maturity of competitors. This will 

also help in understanding industry challenges, opportunities, and best 

practices related to ESG.  

• Identifying material topics: Based on health check we support the 

organisations in identifying and prioritising the material topics relevant to their 

business. We work out the implementation plan over the span of two to three 

years to scale up at par with industry standards. 

• Identifying stakeholders: It is important for any organisation to identify the 

stakeholders towards whom the organisation has responsibility. We help the 

organisations in identifying its stakeholders and also identify and map their 

respective expectations.    

• Establishing Governance Structure: Companies have been setting up 

dedicated ESG functions within the organization and identifying specific goals 

for it. We help the organisations to establish governance structure to enable 

regular monitoring by the Board of Directors.  

• Selecting and Implementing ESG framework and Goals: The crucial step 

is to build an ESG framework for the Company which will provide a roadmap. 
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Our expertise help organisations to select appropriate ESG frameworks and 

implementing it for the organisations. For effective implementation of ESG, we 

ensure that there is integration between ESG and business practices. Each 

function is assigned responsibility and accountability towards key performance 

indicators of ESG and then regularly monitored for the identified deliverables. 

We ensure that selected framework facilitates identification of goals and it’s 

alignment to business vision, objectives so as to meet stakeholders’ 

expectations and demonstrate organisation’s commitment towards 

sustainability.  

• Policies and Processes: ESG policies and procedures provide basic 

guidelines for its employees and to third parties dealing with the Company. 

These include areas like responsibilities of each function, communication and 

awareness, internal controls, auditing practices, and reporting. Our expertise 

helps the organisation in establishing appropriate policies and procedures.  

 

• ESG Risk Management: Regulation 21 of LODR requires the formation of a 

risk management Committee for the top 1,000 companies by market 

capitalisation and conducting Risk Management for various risks including 

ESG related risks. Transparent and consistent assessment of ESG risks and 

their integration into the existing Risk Management Framework will provide a 

comprehensive risk framework. This will also mean that company needs to 

regularly review and update the ESG strategy depending on ever-changing 

business challenges or regulatory framework.  

• Reporting: Accurate and transparent reporting of ESG data is important. 

Transparent reporting enables stakeholders to gain a clear picture of a 

company’s direction and progression. Apart from BRSR companies can adopt 

some of the above-mentioned standards like GRI to arrive at an appropriate 

report.  

• Digital Solutions: In the entire process of embedding sustainability in the 

entity’s operations, we provide digital solutions required to collect, analyse, 

monitor, control and report on various data points financial as well as non-

financial. Digital solutions ensure accuracy and reliability of data which helps 

entity in taking informed decisions. 
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10. Our offerings: 
 

Having discussed the concept with its background and evolution, the sustainable funding 

landscape and sustainability landscape, we at KP participate in the process of value 

creation with sustainable developments through our expertise. We offer following services: 

• Business sustainability assessment: 

A sustainability assessment can be defined as the process of identifying, measuring, 

and evaluating the potential impacts of alternatives for sustainability. Sustainability 

assessments can be broadly defined as processes that “direct the planning and 

decision-making process toward achieving sustainable development” 

To develop a Sustainability Assessment Framework for any type of organization to 

help managing businesses with the aim of making them more sustainable, within their 

supply chains, using expert knowledge. 

• Advisory & support for sustainability strategy 

Embedding sustainability in the entity necessitates working out clear road map, 

identification of material topics, prioritisation of action points over a period. This 

includes revisiting entities vision and mission. Aligning policies, procedures to facilitate 

smooth sailing of entity towards sustainable growth.  

• Digitization and digital solutions 

In today’s scenario it is impossible that technology is not optimally utilised. In the 

process of entity’s path towards sustainable growth technology shall play a vital role. 

Technological solutions ensure accuracy, timeliness and reliability of data captured 

financial as well as non-financial. It will also help reducing carbon footprint through 

paperless operations and at the same time will help entity in monitoring and reporting 

on all data points in sustainability reporting. 

• Business sustainability reporting 

Sustainability reporting enables organizations to report on environmental and social 

performance. It is not just report generation from collected data; instead it is a method 

to internalize and improve an organization’s commitment to sustainable development 

in a way that can be demonstrated to both internal and external stakeholders. 

Sustainability reports help companies build consumer confidence and improve 

corporate reputations through social responsibility programs and transparent risk 

management. 

Organizations can either use the GRI Standards to prepare a sustainability report in 

accordance with the Standards or use selected Standards, or parts of their content, to 

report information for specific users or purposes, such as reporting their climate 

change impacts for their investors and consumers.  

• Review and sustainability assessment of supply chain 

Extending the sustainability to entity’s supply chain is important. The entity is 

responsible for ensuring sustainable supply chain. Therefore, the entire value chain of 

the entity is required to be monitored and elevated to match entity’s sustainability 

needs.  
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• Periodical sustainability heath-check 

Once the entity moves on the path of sustainable development with a clear road map, 

it becomes necessary to conduct periodical health check and monitor the progress of 

the entity on the path of sustainable development. 

• Limited assurance on sustainability reports 

As may be required by regulatory framework business sustainability reporting is 

evaluated to provide limited assurance on sustainability reporting of the entity. 

• Imparting Sustainability training 

Training is utmost necessary to achieve ultimate goal of embedding sustainability in 

business. As may be required training needs to be imparted to all the stakeholders to 

highlight importance of embedding sustainability in the business and there respective 

goals to ensure the organisation walks on sustainable development path.  

• Due diligence on behalf of Green Funds 

Green Fund investors need to make informed decisions before investing in any entity. 

Thus, due diligence is needed to be carried out which helps the investor in making 

informed decision. 

 

11. What sets us apart 
 

KP has created its goodwill over the years since 1956 for its core values, its commitment 

to strong ethical standards, innovation and continuous efforts to adopt best practices, 

methodologies to ensure quality deliveries. Leveraging on years of experience in practice 

since 1956 and the goodwill created so far, KP is well placed to venture in the new space 

and partner with entities to march towards sustainable growth bringing good to all 

stakeholders. KP has existence in all major cities in India through branch offices or network 

firms which facilitates catering to the needs of different geographies.  

At KP we believe and engage in continuous research and study which ensures quality 

deliveries. KP has strong team thorough and passionate on the subject of sustainability. 

The team is lead by two dedicated senior partners. At KP we are engaged with regulators 

and other institutions like Institute of Chartered Accountants of India (ICAI), Confederation 

of Indian Industries (CII) etc.  

KP has established strong network with industry experts, environmentalists and 

sociologists and sustainability experts who have played key role in embedding 

sustainability in businesses. KP, is thus positioned itself to be desired partner to partner 

with the entity to take its journey towards sustainable growth.    
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12. Launching Strategy 
 

Vision:  To be preferred partner in the space of sustainability 

Mission: To identify industries and entities for market penetration  

Strategy: 

The launching strategy is drafted keeping in view the time span of 2-3 years 

considering current state of maturity of firm and market. Although many business 

entities have started walking on sustainable development path in India since last 10-

12 years the subject and market is still in evolving. The strategy needs to be revisited 

as our firm scales up, builds strong capability and capacity and as market develops 

and moves. The action points are classified in two categories i.e., internal and external. 

Internal External 

Building strong team consisting of leaders 

passionate towards the subject 

Building strong network with ESG Funds, 

Green Funds, ESG rating Agencies, 

ESG/Green Fund Managers/Advisors, 

Industry experts and partnering with them 

Identifying and promoting resources from 

existing pool including partners across 

geographies who have passion towards 

working on the subject and participate in the 

new space 

Working with the Regulator, ICAI in 

establishing knowledge base for guidance of 

members and all those who are working in 

the space of sustainable growth 

Research papers- industry specific 

elaborating key areas to march towards 

sustainable growth 

Identifying technological partners and 

working with them for digitisation and digital 

solution 

Conducting internal training programs on the 

topic of sustainability 

Contributing papers and participating on the 

topic of sustainability in seminars CII, 

Industrial associations, ICAI, ICSI, ICMA etc.  

Industry analysis to prioritise industry or 

sector to be taken up first. Followed by 

identification of entities to approached 

Publishing papers on sustainability on linked 

in or other media to get recognition and 

vibrancy 

 


